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Impaortant Reminders

= Open Enrollment: Employees only need lo meet
with an AFA rep if they are making changes to
existing benefits with the exception of the 125
medical or DDC. The amounts for those products
may be adjusted by the participant as they salf-
enroll. Review your benefits al
www.enrollmentsclutions com. If you do not need
to make changes to what you show on your
benefits screen then no action is required.

= New employees: Enroll within 30 days from your
date of hire for the current plan year, and by August
31st for the upcoming plan year. |f you don’t enrall
within this time period. you will not have health and
Insurance benefits coverage except for basic life and
ADED insurance.

= |f you and your spouse are both employed by the
District and are both eligible for benefits, you have
the option lo combing your individual fringe
contributions lo lessen your oul-of-pocket costs. You
must send individual emails to benefits@@iusd org o
have your fringe dollars combingd and this must be
done annually, Plezse contact the Benefits
Department for detailed information.

After your enrollment opportunity ends, you will not
be able to make changes lo your health and
insurance bensfits until the next Cpen Enrollment,
unless you expearience a gualifying life event. such as
marriage. divarce,; birth. adoption, or a change in
your o your spouse's employmant status that affects
your banefits eligibility.

Summary of Benefits and Coverage, and Other Required Notices

The Health section of this guide provides an overview of your medical plan options. You can find detalled
information about each plan, including a breakdown of costs, in each plan’s Summary of Benefilts and
Coverage (SBC), The SBCs summarize important information about your health coverage options in a
‘standard format 1o halp you compare costs and features across plans.

The annual required plan notices, Children's Health Insurance Program (CHIP) [ Medicaid notice, and the SBCs
are available on www.tusd.org/benefits, Paper copies are also avallable by contacting the TUSD Benefits.
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BENEFITS OVERVIEW

Providing great benefit choices to you and your family is just one of the many ways
Torrance Unified School District ("TUSD") supports the physical, financial, and
emotional well-being of the people who make us successful — you.

Your Benefits

TUSD recognizes how important benefite are to you.
That's why we're committed to supporting your overall
weliness with a comprehensive benefits program designed
o meel your unique needs. Key features of your TUSD
benefits include:

® Cholce among many popular benefit options.
e Effective and cosl competitive health care coverage.

® Programs lo help ensure financial security for you and
your family,

Enrcllment

Use this guide to better understand your 2026-2027
benefits, so you can make the best choices for yoursslf
and your family.

This year's open enroliment penod is passive. meaning if
you do nol make any changes during this time, you will
have the same benefits you are anrolied in with thea
exception of Flexible Spending Accounts (FSA).

The annual Open Enrollment period begins on Monday,
August 3, 2028 (virtual only) and will end on Monday,
August 31, 2026 al the last appointment ime available
from American Fidelity for virtual enrollment and at
11:5%pm on Monday, August 31, 2026 for any 125
Medical Reimbursement or 125 Dependent Day Care
updates anling to existing accounts. If you are enrolling
any dependents for the first time, yvou will be required to
show decumentation proving they are your eligible
dependents. Please refer lo.our Fringe Benefits Packel
posted on wwwitlisd.org/bansfits for specific detalls about
required documentation

For information aboul the District's contributions towards

your cost of benefits, please review the Fringa Benefit
Packet dooument.

More |nformation

You can find more information aboul your Benefil
plans; including detalled Summary Plan Descripticn
(SPDs), on www lusd.orgbenefits

Effective date of coverage

For all new employees, the effective date of coverage
for all CORE benefits Is the first day of the month
faliowing your dats of hire. If your date of hire s the
first day of the manlh, your coverage begins on the
first day of the foliowing menth. If your date of hire |5
the tast day of the month, your coverage begins on
the firsl day of the following month, For existing
employees enrolling during Open Enroliment, the
effective date of coverage is October 1, annually.

Existing employess miay anly make changes fo
health and Insurance coverage during the anniual
Open Enrollmenl pericd, unless there s a gualifying
life evenl oulside the Open Enraliment period.

Those:employees hired prior to September 1, will
need to enrall in two plan years, the current plan
year (ending on September 30}.and the new plan
year beginning on Calober 1. Any core (medical,
dental, and or vision) saleclions for the currenl plan
year MAY Incuran out-of-pocket cost which will have
lo be paid o fhe Benelits Departiment within 3
{three) business days of enrallment via check,
cashier’s check, or money order,

Wha |5 eligible for coverage?

All full-time and parl-time benefit eligible employees
on TUSD payroll are ellgible on the first day of tha
month following date of hire. Eligible employees
must choose health and pre-tax voluntary benefits
within 30 days of hire.

You may enroll eligible dependents: legal spouse!
domestic pariner and children to.aga 26, plus
disabled children of any. age who meet the plan,
state and IRS criteria.
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Physical Health

Administered by TUSD and Kajser

Quality health coverage is one of the most valuable benefits you enjoy as a TUSD
employee. Our benefits program offers plans to help keep you and your family
healthy and also provide important protection in the event of iliness or injury.

Health Insurance Costs

The amount duge is deducted from your paycheck during the manths of October through July or payable to TUSD as
directed by the TUSD Benefits Department. Your specific custs are determined by the plans you choose, the
coverage levels you seiect and lhe amount of TUSD finge dollars that are applicable.

Medical Plans
Employees have a cholce between three medical plans (one EPO and two HMO plans).

2026-2027 Medical Plan Options

= TUSD Medical EPG Plan: is an exclusive provider (EPO)} organization, administerad by Pinnacle Claims
Management, Inc. thal ulilizes an Anthem medical network of Exclusive Prelerred Providers, as only in network
coverage s available. There are no benefits paid if ulilizing an out-of-network provider.

= Kalser HMO (health maintenance organization) Plans: a deductible plan (Kalser Basic) and a traditional plan
(Kaiser B) are offered.

Key Features
All of TUSD s medical plans offer:

= Comprehensive, compstitive coverage for a wide range of heallh care services.

» Free in-network preventive care, with services such as annual physicals, recommended Immunizations, well-
woman and well-child exams, flu shots, and routine cancer screenings coverad al 100%.

= Prescriplien drug coverage included with each medical plan,
= Financial protection through annual out-of-pockel maximums thal lmit the amount you'll pay each year.

= Choice of four coverage levels: Employes Only, Employee+ Spouse | Domestic Partner, Employee+ Child{ren),
or Family.

Medical 2026-2027 (Tenthly Rates)

Coverage Level TUSD Medical Kaiser Basic
Employes Only $1.322.16 $662.30 $HT8.08
Employes+3Spouse | Domestic Partnar H2.844.35 | B1.524.60 | §1.056_16
Ermnployaa + Child{ran) 52 68372 5143837 §1.848.35
Employea + Family Lol §2,586:90 . e et
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Compare Medical Plans
Administered by TUSD and Kaiser

The chart below provides a comparison of key coverage features and employee/covered dependenl out-of-pocket
costs for TUSD's 2026-2027 medical plan options.

Kaiser Basic Kaiser B

TUSD Medical (EPO) (Deductible HMO) (Traditional HMO)

In-Network : in-Natwark C lNatwoik

DEDUCTIBLES

Per Person
{nerson within Family} | Par Family S0 5500/ §1,000 0

OUT-OF-POCKET MAXIMUMS

Par Person
p wilttiny Earrily) { PerEamily 52000 /54 000 53,000 £ 55000 51,500 7 53,000

MEDICAL COVERAGE

Dﬂctur's ﬂmm Wisis 525 =200 315
- Preventive Cara - fﬁ;lu charge - : Mo charge” . N-{: charge
| Spacialist Visits f 525 ' $20° ' 515
| Outpatient Surgary ' 0% ' 10% ' 515
. Inpatisnt Hespital . 525-‘.] hen 1EI‘H—.- . T_L'i’!-'ia . N.{: charge
I Emargancy Room 5150 . 10% ' 100
- Labs ard x- Hay& - Mo Eharg& - 510 . Mo charpe
Tlnr I #Eanar!r: 210 310° 10
| Tier Il / Preferred Brand ' 530 ' s30° ' 530
| Tiar Il / Non-Preferred Brand | 550 : sa0° : 530

MAIL-ORDER DRUG COVERAGE

ITYPICALLY A 20-DAY SUPPLY; UP TO 100-DAY SUPPLY FOR KAISER PLANS)

T'ur | #Gunanh:: 520 S0 510
Tﬂr ] .f F"I'Efﬂi'md Brmd S60 8607 530
Tier il / Non-Preferred Brand | $100 _ Sa0* | 30

*The plan deductibles do nol apply.

Money-Saving Tips
To stretch your health care dollars, remember to:
Ses in-nstwark providers - They've agreed to the

plan's negotiated rates. Visil your plan’s mbsltem
search for Ih—a‘iﬂﬁﬁ‘ﬁd{ providers near you.

Use the mall-order pharmacy — It will save ynu time
and money when refilling long-tarm prescriptions.
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Dental Plans
Adrministered by Della Dental

Healthy leeth and gums are imporiant to your overall welliness. That's why it's impartant 1o have regular dental
checkups and maintain good oral hygiens. Leam about the dental plans available 1o help you maintain your oral health

Delta Dental PPO DeltaCare USA HMO
pPO* Non-PPO* In-Network

Annial Deductible 0 g0 M
{per parsan | farmiy) | [ _ - _
Calendar Year Baneflt Maximum $2.000 52.000 Mona
Praventive /Diagnostic Sarvices Mo charge 20% Rafar o copay schedula
Baslc Services 2% 205 Rafer 1o copay schedule
Magor Sanvicas 20% 20% Refer to.copay schedula
Orthodontia Mot coverad Mot coverad Refer to.copay schedula
Orthodontia Berefit Lifetime Maximuem MNA MiA Rafer o copay schodula

*The aciual cul-of-pockel costs for ullizing PPO providers varsug non PPO providers differs,

Dental 2026-202T7 Tenthly Rates

Covaana Lo Delta Dontal  DeltaCars Money-saving Tip
-overmage Lo PPO USAHMD Remembaer, you can use your FSA for qualified out-
Emplayes Oy, ! of-pocket dental and vision expenses.

All Coverage Lavels $107.52 RA5.06
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Vision Plan
Administered by VSFP

Having viston coverage allows you to save money on eligible eye care expenses, such as perodic eye exams,
eyeglasses, contacl lenses, and more for yourself and your covered dependents,

Vision Service Plan (VSP) In-Network
Exams, Prescriphon Giasses and Lensas
{oncs evary 12 months) _ 320 copay
Framas — Retall | Faatiira
{oncs every 12 months) 2175/ 195 allowance
CONTACTS:
Exams Lip ta 360 copay
Lansas
finstead of glassas) 3173 allowance

Vision 2026-202T7 Tenthly Rates

Coverage Lavel VEP Vislon

Employisa Only
All Covarage Levels g
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Flexible Spending Accounts (FSAs)

How it works

Tax-advantaged FSAs are a great way lo save money. The money you contribute lo lhese accounts comes oul of
your paycheck withoul belng taxed, and you withdraw |l lax-free when you pay for eligible health care and
dependenl care expsnses.

TUSD offers you the following FSAs:

Health Care FSA

= Pay for eligible health care expenses, such as plan deductibles, copays, and colnsurance.
s Contribute up to 53,400 In 2026.

Dependent Care FSA

= Pay for eligible dependent care expensas, such as day care for a child so you andlor your spouse can work, look
for work, or attend schoal full time.

s Contribute up to 57,500 in 2026, or §3,750 if you are mamied and filing separataly.

If you currently have an FSA, you will be required to specify your total annual contribution each year during Open
Enraliment. If you do not currently have an FSA, you must contact AFA to enroll,

Estimate carefully

Decide how much you want to contribute by eslimating out-of pocket health care and dependent care expenses you
expect to incur between October 1, 2026 and September 30, 2027, The amount of your total election is deducted |
divided evenly across each paycheck during the manths of October 2026 through July 2027, Your contributions are

automatically deducted before laxes.

Please note, eligible expenses must be submitted within 80 days of the end of the plan year and unused
contributions are not refundable. Howaver, the health care FSA includes a special provision which allows you o
carryover up to $680 of unused contributions from one plan year fo the next

Managing your FSA(s)

When you enroll in 8 Health Care FSA if reguested, AFA will send you a debit card, which you can use to pay for
eligible expenses. Depanding on the transaction, you may need to submit receipts or other documentation to AFA.

What's an eligible expense?

= Health Care FSA = Plan deductibles, copays, coinsurance, and other health care expenses. To learn more, see
IRS Publication 502 at www.irs.gov.,

s Dependent Care FSA~ Child day care, babysitiers, home care for dependant elders, and related expenses. To
learn more, see IRS Publication 503 at www irs.gov.

To access account specific information, visit https:/famericanfidality.com/claims/.
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Focus on Wellness

You play an important rofe in managing your health care costs by mainlaining or moving toward a healthy lifestyle.
The TUSD benefits program |s here lo help you.

Employes Assistance Program

The TUSD Employee Assistance Program (EAP) Is avallable throughout the year to assist with your everyday
needs, at no.cost lo you or your household members, IU's all part of our commitment to supporting your lotal well-
being. Gel help with parenting, family / marital relationship issues, anxiety, stress or other work-life issues. The

EAP covers referrals for three counseling sessions (face-lo-face, lelephanic or video) per problem per year, To
begin laking advantage of Lhis valuable benefit, contact the EAP 24/7 at 844 EAP TUSD or visit www,

carelonwellbeing.com/lusd.

Take advantage of preventive care benefits

Bood preventive care can help you stay healthy and detecl "sllent” problems early, when they're most likely to be
realable. Most in-network preventive services are covered |n full, so there's no excuse to skip them.

s Have a routine physical exam each year. You'll bulld a relationship with your doctor and can reduce your risk for
many serious canditions.

e Gat regular dental cleanings. Mumerous studies show a link belween regular dental cleanings and disease
prevention - including lower risks of heart disease, diabetes, and stroke.

s Ses your eye doclor at least once every twa years. f you have certain health risks, such-as diabetes or high
bicod pressure, your doctor may recommend more freguant eye exams.

Don’t have a personal
doctor?

You should. Here's why.

= Better health. Getting the nght health
screenings each year can reduce
yiour 1k for many senols conditions.
And remember, prevantive cara
doesn't cost you anything.

= A healthier wallet. A primary care
physician can heip you avoid coslly

§  trips to the emergency room. Your
doctor will also help you decide when
you really need lo see a specialist
and c4n help goordinate care.

= Peace of mind. Advice from
someone you trust — it means a lot
when you're healthy, but it's even

more imporiant when you're sick.

School District 9



Life and Accident Insurance

TUSD offers company-paid and voluntary benefit
options that offer added peace of mind and help ensure
financial security for you and your family

Life and Accident Insurance

As a TUSD employes, you receive District-paid life and
accidental death & dismemberment (AD&D) insurance
and have the oplion to purchase additional voluntary life
Insurance for yoursell and your family.

District Provided*

s Employee basic life insurance of $25,000 for full-
time and part-time benefit eligible Certificated and
Classified employees, and 560,000 for board
members and all full-time management employees.

= Employee basic AD&D™ benefit equal to the
employee basic life benafit.

s Federal tax law requires TUSD to report the cost of
District-paid life insurance In excess of 550,000 a=
imputed income.

“ADED benofits ane pald il you kesa, or lose the use of, body
parts o functons or if you dis In an accident.

Emgployee Paid

= You may slect coverage in $10.000 increments up to
$750,000; a spouse/domestic partner may elect in
£5,000 increments lo.a maximum of S250.000, nat
o exceed 100% of employee’s hasic and
supplemental amount combined; each child may
elect & maximum of $10,000, $15,000. or $20,000.

s Employee and spouse | domestic partner voluntary
ADED benefit is equal to the voluntary life benelil.

= The coslt for dependent children coverage is the
same regardless of the number of children.

= Newly eligible employees may elect up to $300,000
of coverage for themselves and $30,000 of
coverage for & spouse / domestic parlner without
evidence of insurability ("EOI").

Mote: If you don't enroll in TUSDYs voluntary life

insurance pian when first eligible, you will be subject to

EOI and Securian approval will be required before

coverage is effective,

The information shown here is a brief summary. The
actual terms are sel forth in the Securan certificate of
coverage.
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2026-2027 Tenthly Rates

Gchs, Ine.
Voluntary Employes and Spouse / Domaslic

Partner Ratos®

25--29 $0:051
30-34 £0.088
35-39 §0.103
40-44 50.155
45-44 50241
50-54 80373
55.58 S0.725
BO-64 $1.122
6569 $1.79
Ti=74 53008
75 $3.542
Rales increase past 73
75-88 and will be providad upon
FecLEst

Valuntary Child(ren) Rates®

$10,000 31.56

$15,000 52.34
520, 000 $312

Wmﬂmﬂcﬂm& Ilﬂ:luhH[fl '
ﬁmmmmdsmwmmwmnﬁ'

What is AD&D Insurance?

Should you lose your |ife, sight, hearing, speech
or use of your limb{s) In an accident. ADED
provides additional benefits 1o help keep your
family financially secure. The AD&D benafits paid
depends on the type of loss:



Retirement and Voluntary Benefits

403(b), 457(b) and Rath Plans

The 403(b) tax-shelterad annuity plan and 457(b) deferred compensation plan may provide advantages you may not
get with other types of savings plans and helps you mest one of life's important goals — saving for a financially
secure fulure.

For more information aboul the annuily and deferred compensation plans, go to www.lusd org/benefits. For
Information about the Roth plans avallable, please contact SchoolsFirst Plan Administration. For information on all
ptans, please contact SchoolsFirst Plan Administration at BOO 462 8328 ext 4727,

Voluntary Plans

The loss of income due o liness, disability or death can cause serious financal hardship for you and your family.
That's why TUSD offers additional voluntary (employee paid) insurance plans to cover accidenl, critical llness,
disability, etc.

For information about these plans and other available programs, please contact AFA (Tor California Teachers
Association plans, please contact The Standard).

Thinking about retiring eary?

Plan for & healthy fulura! Nearly B5% of people are

confident they |l have enough money to cover their

basic llving expensas in retirement But when asked if

they'll have enough for their health care expenses, their |
oullook If far less rosy. Not surprising when you

consider basic health care for & couple in retirement 1s
£349.000°, and that amount comes close to doubiling i

one of you needs long-term care.” 1

By planning In advance, and contributing as much as
you can to your 403(b) tax-deferred annuity plan and
your 457(b) deferred compensation plan, you can be
mare prepared for both the fun and the necessities that
retirement will bring.

TUSD makes avallable for purchase health care
Insurance for district retirees. Retirees under the age of
65 have the choice to enroll in one of two medical / drug
plans (TUSD Medical or Kaizer), two dental plans (with
Deita Dental) and one vision plan (with Vision Service
Plan). For more information, please contact the TUSD
Benafits Departmenl

‘gbrl.org: 2017 data, Baslc care estimata for a couple retining
today with Medicare coverage.

Tabriorg 2007 data. Gemnworth 2007 Cost of Care Survay,
assumas 3 vears of nursing home care In a semiprivate roam,

Have you named a beneficiary?

Be sure you've indicated a beneficiary for all of
vour policies. The benaficiary will receive the
benefit paid by & policy in the avent of the
poticyholder’s death or specific health condition. 1t
is important to designate a beneficiary and keep
that informakion up-to-date; Contact the TUSO
Benefits Dapartment for assistance.
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Enroll

Carefully consider your benefit options and your anlicipated needs. Then follow the instructions to enrall yoursel!
and any eligible dependents In health and Insurante benefits [or 2026-2027,

Haw to Enroll

All employees must mael with an AFRA representative
only if making any changes to curent bensfits or
dependents. If anrolling new dependents, you will neead
lo show valid documentation. If enralling for a new plan
or AFA policy, & virual appointment with an AFA rep
needs o be scheduled. To schedule an appointment
with an AFA represenlalive, contact AFA &L
BOO.265.9180 or

hittps:/fenroll americanfidelity com/8FSDOTEE.

For more information or assistance:

s Refer to the benefits Fringe Facket available on the
TUSD website or on our onling portal, Systematic
Automation. Inc (SAl), SAI will be mailing to your
home your login and password (nformation,

= Contact the TUSD Benefils Department at
310.972 8036 or benefits@tusd.org. The TUSD
Benefits Dapariment is available lo assist you
Monday through Friday betlween B0 a.m, and 5:00
p.m. Pacific Time.

Login Information

Please refer lo the password and login information
malled to your home address from Systematic
Automation, Inc, (SAl). ILincludes your specific login |0
and passward for TUSD' s enrallment portal
Pwww.enrollmentsolutions.com),

What Happens If You Don't Enroll?

Once vour enraliment deadline has passed, you will not
be able lo enmollimake changes Lo your benefits unlll
the nexl Open Enrollment period uniess you experience
a fualifying life evenl.

As a new employee - If you don't enroll in health and
insurance benefits within 30 days of your hire date.
You will not have benefits coverage, except for plans
and programs thal are fully paid by the District, such as
basic life and AD&D insurance, and the employee
assisiance program.

During Open Enroliment - If you want to makse changes
to your benafits or enrall in.an FSA,; you must take
action before the Opan Enrcliment deadline: New FSA
enmaliments and changes o benafits miust be done by
August 31, 2026 which is the last day of appointmeanis
with AFA.

Changes During The Year

After vour enrollmant oppartunity ends, you won't be able
to change your health and Insurance benefils coverage
during the year unless you experience a gualifying life
event, such as marraps, divarce, birth, adoplion, or a
change In your or your spause/domestic partner's
employment status that affects your banefits eligibility.
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Enrollment Checklist

Please use this checklist to complete your benefits enroliment. Circle your benefit choices and record any
mﬁﬂhuﬂm amounts for reference.

Raminders

= You must meet with an AFA rep If you are making any ﬂhangas or need to enroll for a new plan. To make an
appointment call 800.365.9180 or visit hitps:/fenroll americanfidelity. com/8FSDDTEE. Any newly elected plans or
changes must be completed by August 31, 2026, and changes on existing FSAs by August 31, 2026,

» For specific information about the District Fringe contribution toward your benefit cost, please login to TUSD's
enroliment portal {www.enrollmentsolutions.com). General Infmmﬂun as lo the aﬂur.aﬂun of District Fringe
dollars may be found in your Fringe Packel

Core Health Benefits

i covering dependents,
You must show those documonis:

Specify coveraga laval [ amount
s Employes Only
!MH‘.HI:EI (=  Employee + Spousa [ Damestic Partnar

! : Spouse

E&ﬂﬁlﬁnﬁiﬂhh Hmo) | ® Employea+ Child{Ren) = 2026 IRS 1040 listing bath as filing married ar

| Kaiser B (Traditional HMO) = Employee + Family filing separately as-a marmed couple

f s Waive Coverage Domestic Partner _

:DG-J'I-L'!I [ = D P ot » California State Rogistry Carificato of
Toyes On avEls i i i

| Delta Dental PR u ploy ¥ varage Lav Regstared Domestic Partnarship

| DeltaCara USA HMO |=  Ware Gﬂh'ﬁmgﬂ Birth Child

[~ [ | ®  Criglnal birth certificate

[\i=ian s Employea Only / All Coverage Lavels Step Child

EUEF |= Waive Coverage = Origlnal birlh certificate showing name of

spouse listad an @y miurn

|m  Enrallment in these plans Iz automaliz, = Adopled, Foster, Legal Guardianship
| Baske Life and ADSD Howover, you should make sure your = Legal guardianship papers
beneficiary information s curment.

Optional benefits — you may choose (but are not required) to take action

Plan options For more Information / who 1o contact

Health Caré FSA .

Dapandant Cars FSA American Fidefity Assurance
Cahs, Ina. Voluntary Life and AD&D TUSD Banefits Deparmant

| 403(b) Tax-Shalterad Annulty Pran '

457(b) Defarred Compansation Plan SchoalsFirst Plan Adminisiration
Rath Plans

California Teachers Assaciation p!ans
CTA Income Protection
| Accident
(AFA Indivedual Life
| Cancer

Critical Choice American Fidelity Assurance
Disability
| Taxas Life
| Hoesplial indamnity

The Standard
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Contact Information

The vendors listed below can help answer your guestions aboul a specific plan. Use this contact information lo get
in touch with the nght vendor.

Accessing Imporiant Documents and Forms

To access additional detalled information about the benefits avallable to you. including important forms and
documents, visit www lusd.ora/benefits.

Benefit Plan !

=h X Carrier | Vendor | Group Mumber Phone Number Website
Administration
Madicat —
Pinnacls Claims Medical: 03585 B44. 8992195 Wi pinnachkelpa. com
Madical - Managemont. Inc,
e
[etiecks Dr_ugl:l;1:;2:§:'y P BN A017Da1 A4.888.2156 o Wi presnlutlons. com
PCH: PRS BES. BA5 3309 3 -
| Solutions | | |
Madical~ Kaisar 100871 BO0.45R4 4000 www kaisarparmanente.org
Kaisar | Pormanente | | |
B6G 490 3001
i (PPO = TUSD Danial)
Dental Datta Denlal thfg ?g‘:ﬂ;}gggll 80 422 4234 . daltadentaling.com
x ' (FMO — DreltaCara
LIGA)
Vislon mi“;ﬁ;‘”"’"’ 12293177 800.8T7.7185 WAVW.VED.00M
Lifer and
Accidental Doeath % ; :
K DismariBariian Dechi, Ine. TOE11 BOG.392. 72095 Email! Oehsfiochsine com
(ADAD
Flaxifla Spanding ST
Accounts [FSAs) and 'ﬁ‘miﬁjr;;?s“w - 800.662.1113 wiwwl americanfidelily.com
Vioduntary Benafits
Employes Assisianos o ; corn
Program Carelon _ - B=44.327 BATS _ wiww_caralonwellbaing.comdtusd
800 462 8328,

SchoolsFirst Plan
403(b), 457{b) and Rolh Administration - 4?};}' wvw. schoolsfirsiorg

Caliomia Teachary Thi Standam - B0, 522 0208 Wit standard_com

Association Voluritary
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Notes
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& Gallagher

This documant s an outline of the coverage provided undar your employer's benafit plans based an infarmation provided by
your compeny. [t does notinciude all the termes, coverage. exciusions, limitations, and condiions containad in the official Pian
Document, applicabla insurance policies and contracts (eollectively, the "plan documents”™), The plan documants (hemsalves
mist be read for those details. The intent of this document isto provide you with genaral information about your employars
banalll plans, It dogs nol necessarlly address all the speciiic issues which may be applicabile o you. Il should nol be
construed as, naris it inlended to provide, legal advice. To the extent that any of the infermation contained in this document
& Inconsistent with the pian dacuments, the provisions sel forth In the plan documants will govarn in all cases, If vou wish
1o review the plan documents or you have guestions regarding specific izsues or plan provisions, you should contact yolr
Human Resources/Banefits Dapartmenl
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